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October 25, 2024 
 
The Manager  
Listing Department  
National Stock Exchange of India Limited  
Exchange Plaza, Plot No. C/1, G Block,  
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Mumbai 400 051. 
 
Subject: Newspaper Publication of Financial Results. 

Dear Sir/Madam,  
 
Please find attached newspaper publication of financial results for the quarter ended September 30, 2024, 
published in the Business Standard, Mumbai, on October 25, 2024. 
 
Kindly take the same on your record and acknowledge. 

Thanking You,  
For NIIF Infrastructure Finance Limited 

 
              

 
Ankit Sheth 
Company Secretary and Compliance Officer 
Membership No.: A27521 
 

Encl: As above 
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HIMALI PATEL

WithDiwali around the corner,
companieshave started
announcingbonuses. Some
havebeenparticularly lavish.

AChennai-based firm
gave away 28 cars, including
Mercedes-Benzmodels, and
29 bikes. AHaryana-based firm
has promised its superstar
employees twoGrandVitara
SUVs and 13Tata Punch cars.
Many companies also give gen-
erous cash bonuses to their
employees. Instead of splurg-
ing the entire amount, employ-
eesmust use thiswindfall judi-
ciously.

“Don’t spendall themoney
impulsively.Adopt abudgeting

mindset,” saysNehalMota, co-
founder andchief executive
officer (CEO), Finnovate.

Thebudgetingapproach
Thebonusmoney shouldbe
divided into various buckets.
“You could allocate 30per cent
to electronics purchase orhome
upgrade, 10per cent to amem-
orable family vacation, and
another 30per cent to reducing
high-cost debt. Another 10per
cent could go into self-improve-
ment and5-10per cent into
charitable donations or gifts,”
saysMota. Thosewithouthigh-
cost debt can invest themoney
to achieve financial goals. A
budgeting approachbalances
the impulse to spendwhile

addressing important financial
priorities.

Bringdowndebt
If youhavehigh-interest loans,
like credit carddebt, usepart of
your bonus topay themoff.
Investing for a 12-15 per cent
returnwhile paying40per cent
interest is futile. It’s sometimes
better to keep lower-cost loans,
especially thosewith
taxbenefits.

“If your education loan
carries 8per cent interest and
offers Section80E taxbenefits,
continuing itmaybewiser if
you can invest to earn a 12per
cent return, gaining a4per-
centagepoints advantage,” says
FerozeAzeez, deputyCEO,
AnandRathiWealth.

Buildanemergencyfund
If you lack anemergency fund
or it is depleted, usepart of your
bonus tobuild or replenish it.
“Keep6-12months ofmonthly
expenses in anemergency
fund,” says SiddharthAlok,
assistant vice-president-invest-
ments,Multi ArkWealth,
EpsilonGroup.Mota recom-
mends investing the emer-
gency fund in liquid instru-
ments suchas liquid funds and
ultra-short duration funds.

Investbasedon
assetallocation
Invest for various goals using

appropriate asset allocation.
“For long-termgoals like retire-
ment, aim for aportfoliowith
80per cent equity and20per
cent debt. Formedium-term
goals, a 70:30 equity-to-debt
mix is ideal. For short-term
objectives, prioritise liquid
investments likedebtmutual
funds thatwill preserve capital
andprovidedecent returns,”
saysAzeez.

Don’toverlooktaxation
Gifts exceeding specified thres-
holds (see table) are taxable.
“Failure toproperly declare tax-
able gifts can lead to scrutiny,
additional taxes, penalties, and
interest onunpaid amounts,”
says SureshSurana, aMumbai-
based chartered accountant.
Bonuses are also taxable as they
are consideredpart of an
employee’s salary. Thebonus is
added to the salary and is taxed
at the applicable slab rates.
“TDS (taxdeducted at source)
must also bedeductedby the
employer,” says Surana.

Avoidlong-term
commitments
Avoid investing yourDiwali
bonus intoproducts that
require long-termcommit-
ment. For instance, insurance-
cum-investmentplans typically
require the investor topaypre-
miums for a longperiod. Early
surrender carries ahigh cost.

“If youareuncertain about
future bonuses, avoid tying
yourself to such recurring
annual commitments,” says
Mota. Thosewhodecide to
invest indiversified equity
fundsmust take into account
elevated equity valuations.
Mota suggests either entering
via anSIPor STP.

YOUR
MONEY

Splurge,butalso repay
costlydebt, replenish
emergency fund

DIWALI BONUS

RELATIONSHIP DETERMINES TAXATION OF DIWALI GIFT
Giver Taxability Specified exemption threshold (~)

Employer Taxable if amount exceeds specified threshold 5,000
Relatives Not taxable No threshold
Non-relatives Taxable if amount exceeds specified threshold 50,000
Rules are for cash and non-monetary items; Source: RSM India

Digital uptick key for
Tata Comm targets
RAM PRASAD SAHU
Mumbai, 24 October

The stock of Tata
Communications has shed
16.3 per cent since the start

of October. Weak operating per-
formance in theSeptemberquarter
and lowermarginexpectations that
led to the recent weakness in the
stock price are expected to weigh
on its near-term outlook. The Q2
showing led to cuts in profit esti-
mates and assumptions that the
recovery in margins would
be gradual.

Overall revenues of the com-
panygrew18per centover theyear-
ago quarter and a sedate 2 per cent
on a sequential basis. Growth was
boosted by ~86.5 crore of other
operating income relating to rever-
sals from the prior period.

The revenue uptick was led by
the data segment, which accounts
for 84per cent of revenues andwas
up 3 per cent on a sequential basis.
Within data, the core connectivity
segmentgrew2.5per centwhile the
digital portfolio saw a 4 per cent
sequential growth.

The digital segment sales were
lower than estimates
as higher growth in
the incubation busi-
ness (58per cent)was
offset byweakness in
Cloudserviceswhich
was down 1 per cent
and themediawhich
slipped 8 per cent.

IIFL Research
believes that though the digital
portfolio revenue is showing signs
of acceleration and grew by a
healthy 3.6per cent, it iswell below
the 29 per cent annual growth
required to achieve the ~17,000
crore management target
by FY27. The disappointment for
the company was the 0.6 per cent
fall in operating profit on account
of lower-than-expected growth in
the higher-margin core connectiv-
ity segment. The operating profit
margin fell 60 basis points Q-o-Q

to 19.4per centonaccountofhigher
network cost (up 4.2 per cent) and
employee cost (up 4.7 per cent).
This was partly offset by lower
other expenses (down 1.1 per cent).

The company aims tomaintain
anoperatingprofitmarginof 20per
cent in the near term while the
same remains 23-25 per cent over
the medium term. The focus
remains on realising the cost syn-

ergies from the
mergerwithKaleyra.

Analysts led by
Aditya Bansal of
Motilal Oswal
Research have
reduced their FY26
operating profit by
3-4 per cent, given
the lower margin

assumptions by 90 basis points.
This is onaccountof a slower ramp-
up in profitability in the digital
portfolio. With the rising share of
inherently lower-margin busi-
nesses in the company’s salesmix,
the brokerage believes thatmargin
expansion to23-25per centbyFY27
would be difficult. The brokerage
has a target price of
~1,790 per share.

Balaji Subramanian and
Siddharth Zabak of IIFL Research
have also trimmed the operating

profit of the company by 1-5 per
cent on lower revenue and a more
gradual margin recovery profile.
While Tata Communications has
strongcapabilities, digital portfolio
revenue growth needs to see a
meaningful acceleration for re-rat-
ing, say theanalysts.Thebrokerage
has cut its target price
from ~2,142 to ~2,066
a share.

Centrum Research expects the
revenue contribution from voice
business (at 7.4 per cent) to fall
further. The rising mix of digital
data revenue would continue to
drive overall revenue growth with
the operating profit margin
expected to increase to 23 per cent
by FY27, says the brokerage. It has
a ‘reduce’ rating on the stock with
a target price of ~1,858 a share.

WeakQ2, lowermarginexpectationsmayweighonnear-termoutlook

Read full reporthere:mybs.in/2dZlfKV COMPILED BY AYUSH MISHRA

TWOTYPESOFPOLICIESYOU
CANCONSIDERFORNEWBORNS
Individualpolicy: It covers only
newbornandoffers dedicated
coveragebut premiumsmight be
higher thanother family policies.
Family floater:Under this policy,
yournewborn is covered along
withother familymembers.
Although thepremiums tend to

be lower, the coverage amount
is shared amongall insured
members.

SOMEKEYPOINTS
Premiums:Thepremiumamount,
or the cost of the insurance, is
influencedby factors like the
baby’s age, sum insured, coverage
duration, and chosen insurance

provider. Regular premium
payments are essential to keep
thepolicy active.
Waitingperiod:Somepoliciesmay
includewaitingperiodbefore
certainbenefits, suchas coverage
for specific illnesses or surgeries,
becomeeffective. It is crucial to
be aware of thesewaitingperiods
when selecting apolicy.

Tocoverhospitalisation
costs:Coverage for any
necessaryhospital stay.
Vaccinations:Essential
immunisations toprotect
against diseases.
Routinecheck-ups:Visits
to paediatricians to
monitor growthand
development.

Healthinsurancefornewborns:Whyis itneeded?
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The company
aims to maintain
an operating
profit margin of
20 per cent in
the near term
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